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Ways to Improve the Quality of Students' Professional Training

One of the problems of Ukrainian higher education is isolation from the labor
market. The reason for this situation is the lack of a well-established scheme of
partnerships between business and higher educational institutions. The author
suggests ways that can be used to solve this problem.

The first way is the involvement of employers in the development of
professional education. The algorithm of its implementation is as follows: to interest
the enterprises to take an active part in the training of their future personnel; to
develop the system of corporate education as a subsystem of additional education at
the expense of the customer of educational services with the involvement of its
production base and specialists; to create integrated organizational structures -
scientific and educational production centers and complexes, firms for the
introduction of scientific developments by joint efforts of enterprises and educational
institutions, etc.

The second way is the development of career centers. The career center is a
higher education unit whose main goal is to provide comprehensive support to
students and graduates in the field of career education, to provide high quality and
diversified careerplanning and career development services and programs. In
addition, the author believes that career centers should be the unit that links and
provides the necessary and comprehensive information for both graduates (students)
and employers.

The third way is the introduction of dual education, which combines the
training of people in educational institutions with training at workplaces in
enterprises, institutions and organizations.
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Formation and improvement of the quality of professional training of students
is one of the most important tasks of any educational institution.

Quality education issues are addressed in the works of such scholars as
M. M. Potashnik [1], G. N. Serikov [2], T. I. Shamov [3], and others. In works by
V. P. Bespalko [4], G. I. Smirnova [5], V. Verbets [6], M. P. Puchkov [7],



S. M. Serohin [8], O. M. Stepanova [9] and others, who highlighted the problems of
ensuring the quality of the training of future specialists. However, the mentioned
works do not adequately address the issues related to the relevance of the quality of
vocational education to the requirements of the labor market. Today, the situation that
has developed on the Ukrainian labor market can be described as qualification of
graduates, the quality of their knowledge and skills does not meet the needs of
employers. The reason is that there is no well-established scheme of partnership
between business and higher education institutions. Applicants choose educational
programs according to the parameters that have nothing to do with the future
profession and its demand for the national economy: for prestige, the level of
complexity of study, the availability of budget places. As a result, the labor market
characterized by a professional-qualification imbalance of demand and supply of
labor [10]. Having taken a graduate to work, enterprises are forced to send him to
refresher courses. Thus, at first the state and then the enterprise spend money on the
training of the same specialist.

In our opinion, this problem can be solved by moving in several directions.

The first direction is the involvement of employers in the development of
vocational education. The implementation algorithm can be as follows [11]:

« to interest companies to actively participate in the training of their future
staff;

« to develop the system of corporate education as a subsystem of additional
education at the expense of the customer of educational services with the
involvement of its production base and specialists;

« to joint efforts of enterprises and educational institutions to create
integrated organizational structures - scientific and educational production centers
and complexes, firms for the introduction of scientific developments, etc.

The effectiveness of this direction depends on how employers will be
interested in the participants in educational and innovation processes and will help to
master the complex of professional competencies that meet the requirements of the

modern labor market, and also there is a need for clear mechanisms of interaction and



cooperation between the participants.

Today, employers are limited to participating in the development of vocational
education. On the one hand, this is due to reasons that are not related to the
educational sphere:

« the weak development of civil society and, consequently, the lack of
practice of creating mechanisms for the independent construction of effective
cooperation between public institutions;

« lack of form in society and in particular in most employers, understanding
of the necessity and economic efficiency of investments in the development of human
capital;

« low level of innovation component in the country's economy.

Solving these problems is a global strategic goal of the country's development,
requiring a significant concerted effort on the part of society as a whole and for a
long time [11].

On the other hand, ensuring the participation of employers in educational
processes is also hampered by the lack of the necessary legislative framework - there
Is no single law that would determine the main directions and mechanisms of
participation of employers in vocational education. Today, the participation of
employers in the training and retraining of personnel, in educational and scientific
processes is regulated by the current Laws of Ukraine in particular the following: "On
Education”, "On Vocational Education”, "On Higher Education”, "On Scientific and
Scientific-Technical Activities”, "On the Taxation of Corporate Profits”, "On
Promotion of Social Formation and Development of Youth in Ukraine", "On
Providing Young People Who Have Received Higher or Vocational Education, the
First Workplace With Subsidies to Employers”, "On Amendments to Some
Legislative Acts of Ukraine (in higher education)”, "On the Transfer of Objects of
State and Municipal Property”, "On State Property Management”, the Commercial
Code of Ukraine and others. There is a draft law "On Attracting Employers to
Training and Retraining of Personnel, Educational and Scientific Processes", which

has not yet been adopted and the adoption of which is an urgent need.



The second direction is the development of career centers. The Career Center is
a high school unit. Its main goal is to provide comprehensive support to students and
graduates in the field of career education, to provide high-quality and comprehensive
services and career planning and development programs that should help students and
graduates achieve their intended career goals.

In addition, in our opinion, career centers should be the link that links and
provides the necessary and comprehensive information for both graduates (students)
and employers.

We conducted a content analysis [12] on the sites of 14 leading Ukrainian
universities (the higher education has relevant structural subdivisions and included in
the ranking of the “Money” magazine [13], according to a survey of employers)
according to the following criteria.

1. Information services (business card section, contact details, official
documents, information on career development and employment activities (career
and job fairs, career opportunities days, company presentations and specialties),
information on continuing education, employment, practices / internships, social
programs and projects, information on providing educational services (trainings,
seminars, training courses), information on relationships and cooperation with
business and government agencies, international organizations; information on the
availability of vacancies for students and graduates, profound diagnostics and
counseling, alumni site, information for employers (vacancies fair, add vacancy).

2. Communication services (forum, surveys, site feedback, guestbook, counting
the number of visits to the site).

3. Personalization services (user registration (authorized access to some of the
information), setting the external appearance of the site by the user, the ability to
authorize editing information), navigation services (site search, site map).

4. Linguistic services (Ukrainian version, English version, Russian version),
content (dynamic content, hyperlink to additional material, cross references, content

updated in a timely manner, material is clearly structured).



5. Design (easy to read information (optimal combination of background and
font color), design is not obsessive, without superficial layers, aesthetic (correctly
selected color scheme, optimal ratio graphic and text).

6. Visibility (Yandex ITC (CY), GooglePageRank (PR), ability to display on
mobile phones and tablets).

The results of the analysis showed that the most weak point of all sites is
"Communication Services": only on four sites (NTU "Kharkiv Polytechnic Institute",
Kharkiv National University of Radio Electronics, Poltava National Technical
University named after Yuri Kondratyuk, Odessa National Academy of Food
Technologies) users can leave their feedback on the site and only one contains the
statistics of user visits (NTU "Kharkiv Polytechnic Institute™), according to the
criterion "Personification services" - only with Sumy State University allows to
register the user, this indicates that the given structural subdivisions are weakly
oriented on the feedback, according to the criterion "Visibility" — all sites have a zero
value on the indicator GooglePageRank (PR) and low by index Yandex TIC (CY),
according to the criterion "Informational services", 6 out of 14 sites have from 3 to 8
points - the sites received points for the "Business card"” and "Contact data"
indicators, and only one site (Sumy State University) received scores for the "Official
Documents” indicator. None of the analyzed sites contained a section where
employers could review, the results of the scientific work of students and graduates in
particular. An interesting fact is that "54% of students do not know about the
existence of university services for the organization of practice and the promotion of
employment" [14, p. 90].

Despite these shortcomings (and if they are eliminated), the presence of such a
structural unit as a career center in the higher education will make it possible to
significantly improve the opportunities of students and graduates in the field of career
education, will allow establishing and expanding partnerships between business and

Institutions higher education.



In order to further develop this structural unit, in our opinion, it is necessary to
study and take into account the foreign experience of designing online missions of
career centers.

The third direction — the introduction of dual education, which combines
training of people in educational institutions with training in the workplace in
enterprises, institutions and organizations.

The essence of dual education — students at some point a part of the training
takes place in the workplace. This is not a practice, namely the training that a student
goes through while working. It is a full-fledged duty, payroll and parallel knowledge
[15].

During 2018, the Ministry of Education and Science of Ukraine intends to
develop a legislative framework for dual education for higher education. The
Ministry of Education and Science is currently studying the experience of seven
countries in which dual education is successful, and each of these countries has had to
significantly change its legislation.

At the same time, the introduction of dual education is also a huge amount of
work for universities. They need to have a pool of enterprises that are prepared not
only to take students to work, but to teach them to organize a workplace for the
learning process.

V. V. Kovtunets, First Deputy Minister of Education and Science, says: "For
example, now we release a lot of engineers, but our enterprises have a problem of
recruitment, they can not take a graduate with a master's degree because he is simply
not ready for work. This problem needs to be solved, and it is dual education that is
the model that is best suited for this. But it requires very serious legislative work.
Therefore, everything we do now with the introduction of dual education is just an
experiment. However, | think that according to the Concept of training specialists for
the dual form of education, which was approved by the MES Board, during 2018 we
will perform the main work on the legal maintenance of the process™ [15].

However, today there are already the first results of the introduction of dual

education in Ukraine. They are the following [16]:



* in the 2017 — 2018 academic year, 52 vocational (vocational and technical)
education institutions began to implement dual education in 54 areas (in 25 regions);

« changes weto the content of education and the schedule of the educational
process in accordance with the requests of employers, taking into account the
requirements of state standards for specific labor professions;

« 19 projects of educational standards were developed on the basis of a
competent approach and block-modular construction of the educational process;

« close cooperation with employers was launched in order to expand the
number of vocational (vocational-technical) education establishments, the list of
professions for the implementation of dual education elements in 2018-2019
academic year in more than 100 educational institutions and an increase in the list of
occupational training courses with elements dual form of learning.

Summing up, it should be noted that each of the presented areas for improving
the quality of professional training of students is important and do not need to stop at
any one.

In our opinion one should study and take into account foreign experience and
apply the best achievements in our Ukrainian realities in order to further develop each

of the directions.
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Camoginora H. O.

[Inssxu maABUIIIEHHS SIKOCTI TPo¢eCciitHOT MIATOTOBKHU CTY/ACHTIB

OpHiero 3 Mpoo6sIeM YKPaiHChKOT BUIIOI OCBITH € BiIIPBaHICTh BiJl PUHKY Ipalii.
[IpyurHa TaKOTO CTAaHOBWINA — BIJICYTHICTh HAJATOJDKEHOI CXEMH MapTHEPCHKUX


http://www.cost.ua/news/421-college-business-cooperation

3B’SI3KIB MK OI3HECOM 1 3aKkjiajaM BHUIIOI OCBITH. ABTOPOM MPOTOHYIOTHCS
HAIPSIMU, PyXal0YUCh SIKUMHA MOXJIMBE BUPIIICHHS I1€1 TPOOIEMH.

[Tepmuii HampsIMOK — 3ajydeHHS POOOTOIABIIB 1O PO3BUTKY IpodeciiHOl
OCBITH. 3alpolOHOBAHO AJTOPUTM MOro BIPOBAHKCHHS: 3al[IKABUTH I1ANPUEMCTBA
OpaTy aKTUBHY y4acTh Yy HIJATOTOBII CBOIX MalOYTHIX KaJpiB; PO3BUBATH CHUCTEMY
KOPIHOPATUBHOI OCBITH, K MIJCUCTEMY JOJATKOBOI OCBITH 3a PaXyHOK KOIITIB
3aMOBHHMKA OCBITHIX TOCIYT 13 3aJy4ye€HHSIM HOro BUpOOHWYOiI Oa3u ¥ (axiBIliB,;
CHUTBHUMH  3YCWJULSIMU  TIANPUEMCTB 1 HaBYAJBHUX 3aKJIaliB CTBOPIOBATH
IHTErpoBaHi OpraHizaliiiHI CTPYKTypU — HAYKOBO-OCBITHbO-BUPOOHHYI LEHTPU 1
KOMIUIEKCH, (PipMH 13 3ampoBa’KEHHsI HAYKOBUX PO3POOOK TOIIIO.

Jpyruii HanmpsMOK — pO3BUTOK IEHTpIB Kap’epu. LleHTp kap’epum — 11€
MiPO3I1JT BHITY, OCHOBHOIO METOIO SKOTO € KOMILIEKCHA MiJATPUMKA CTYACHTIB Ta
BUITYCKHHUKIB B Tally31 Kap €pHOI OCBITH, HAJaHHS BUCOKOSKICHMX 1 PI3HOOIYHUX
MOCJIYT 1 IpOorpaM 3 TUTaHYBAaHHS Ta PO3BUTKY Kap epu. Kpim Toro, aBTop BBaxae, 1o
IEHTPH Kap’€pu MOBUHHI CTATH JIAHKOIO, sIKa 3B’A3Yy€ Ta HAJa€ HEOOXIAHY 1 BUUEPITHY
1H(pOpMaITiIO K BUITYCKHUKAM (CTYJEHTaM), TaK POOOTOABIISM.

Tperiii HaPSIMOK — 3aMPOBAKEHHS JTyaJIbHOI OCBITH, MPHU AKIH MOEIHYETHCS
HaBYaHHA oOcCi0 y 3akiajaXx OCBITM 3 HABYaHHSAM Ha poOOOYMX MICISIX Ha
MIIIPUEMCTBAX, B YCTAHOBAX Ta OpraHi3allisx.

Knrouosi cnosa: npodeciitHa miaAroToBKa, HEHTPH Kap’ €pH, TyaibHa OCBITa.

Camosunona H. A.

[Tyt moBBILIEHUSI Ka4€CTBA MPOPECCUOHATILHON MOJITOTOBKHU CTYJEHTOB

Omnoit u3 mpoOieM  YKpPaMHCKOTO  BBICIIETO OOpa30oBaHUsS  SIBISIETCA
OTOPBAHHOCTb OT pPBIHKA TpyHa. lIpuumHa Takoro mOJOKEHUS — OTCYTCTBUE
OTJIAXKEHHOM CXEeMbl NMAapTHEPCKUX CBS3ed MEXIy OW3HECOM M By3aMu. ABTOpPOM
[IPEUIaratoTCs HalpaBJICHUs, [BHUrasChb KOTOPBIMA BO3MOXHO PEIICHHE 3TOU
POOJIEMBI.

[lepBoe HampaBieHue — TpUBIEYEHUE paboTojaTeNiei K  Pa3BUTHIO
npodeccuoHanbHOro o6paszoBanus. llpemnoxkeH anroputM ero NpPUMEHEHHUS:
3aMHTEPECcOBATh MPEINPUITHS aKTUBHO y4aCTBOBATh B MOJArOTOBKE CBOMX OYIYIIMX
KaJpoB; pa3BUBaThb CHCTEMY KOPIIOPATUBHOTO OOpa30BaHUSA, KaK IOJCUCTEMY
JOTIOJIHUTEIBHOTO 00pa30BaHus 3a CUET CPEICTB 3aKa3urlKa 00pa30oBaTEeIbHBIX YCIyT
C NPUBJICUYEHUEM €ro MPOU3BOJCTBEHHOM 0a3bl M CHEIHUAIMCTOB, COBMECTHBIMU
YCWIMSIMU TIPEINPUSATAR M Y4eOHBIX 3aBEJICHUW CO37aBaTh HWHTEIPUPOBAHHBIC
OpraHU3allMOHHBIE  CTPYKTYpbl —  HAy4YHO-00pa30BaTENbHO-TIPOU3BOICTBEHHBIC
LEHTPBI U KOMILJIEKCHI, (PUPMBI 110 BHEAPEHUIO HAYYHBIX pa3paboTOK U T.II.

Btopoe HampaBieHne — pa3zBUTHE LEHTPOB Kapbephl. LIeHTp kapbepbl — 3TO
MOAPA3JEIEHUE BY3a, OCHOBHOM LEJBIO KOTOPOTO SIBISETCS KOMIUIEKCHAS MOAAECPIKKA
CTYJCHTOB U BBIIIYCKHMKOB B O0JIaCTM KapbepHOTO 00pa3oBaHUs, MPEAOCTaBICHHE
BBICOKOKAQYECTBEHHBIX M PAa3HOCTOPOHHHUX YCIyT M HPOrpaMM IO INIAHUPOBAHUIO U
pa3BuTHIO Kapbepbl. Kpome TOro, aBTOp CUMTAET, YTO LEHTPBI Kapbepbl JAOJKHBI
CTaTb 3BEHOM, KOTOPO€ CBA3BIBAET M MPEAOCTaBISIET HEOOXOAUMYIO U
UCYEPIBIBAIONIYI0O  HMH(OpPMALHMIO  Kak  BBITYCKHUKaM  (CTyAeHTaMm),  Tak
paboToaaTensm.



Tperbe HampaBieHHWE — BHEAPEHHE AyaldbHOrOo 00pa3oBaHUs, MPU KOTOPOM
coueraercs oOydeHHUe JIMIl B yUpexJAeHUSIX o0pa3oBaHUs ¢ 00ydeHHUEM Ha pabodMx
MECTaxX Ha NPEANPUATUSIX, B YUPEKACHUAX U OpraHU3alUsIX.

Knrwouegvie cnosa: mnpodeccuoHanmbHasi TOATOTOBKA, IEHTPHI Kapbepsl,
IyalbHOE 00pa3oBaHuUe.
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